4.  The mine operated 5 days a week on
three production shifts and produced approxi-
mately 1,000 tons of coal per day.

5.  In the middle 1970's, the company
built a cleaning plant which processed the
coal from the mine and also from coal pur-
chased from neighboring operations.

6.  During 1983, it was determined that
the workable coal seam was being exhausted and
would in fact be depleted sometime late in
1984.

7.  In April 1983, the company met with

its employees and informed them of the fact
that the minefs life was nearing an end.

8.  It then indicated to the employees
that at the conclusion of the underground
reserves Lady Jane would remain as a surface
facility.

9.  The surface facility would consist of
a preparation plant which would handle coal
purchased locally from various operators.

10.  The employees were informed that
fewer jobs would be available at the plant,
probably 15 or 20 as a maximum.

11.  The employees were further advised
that they would be informed in the near future
as to who was chosen to remain at Lady Jane.

12.  Additional employees would be
afforded opportunities, if they so chose, at
either construction jobs at Pennsylvania Power
and Light Company or at mining positions with
Pennsylvania Mine Corporation and its various
related companies.

13.  Additionally, the opportunity for
severance pay and for early retirement was
discussed at a meeting with the employees.

14.  On May 23, 1983, a list of personnel
to remain at Lady Jane was published.  That
list included names of personnel and the jobs
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